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WHWE ARE REQGNITIQSTAFF ENGAGEMENT OPPORTUNFORSADVANCEMENT

WorkSafeNB is a Crown corporation that provides We recognize achievements, offer competive ~ LEARNING & THROW Top five reasons employees like working :

workplace accident and disability insurance to compensation and a range of benefits to attract angye want our employees to develop their skills. Work&feNB:

New Brunswick employers and their workers. Overretain exceptional people. This includes: We provide a range of resources for a continuous | 1. Meaningful and challenging work
13,500 employers pay premiums to fund this no-fault

: learning experience: i
system that provides compensation for workplace Annual staff banquet & service awards gexp _ _ _ - 2. Excellent cot-workers and a supportive
injuries and occupational diseases to more than  f Annual performance reviews f {\Ie_vv_employee orientation and business-specific environmen

. L rainin e ;
300,000 WOI’kerS. f Income protec“on through employer pa|d S|Ck g 3 Opportunlt'es fOI’ |eal’nlng and
leave and long-term disability plans [ Internal and external courses, conferences, advancement

: . . . . minars and worksh
[ Financial protection for families through life and seminars and workshops

WHAWE DO accident insurance f Career development and online learning resources

. : 5.
Health protection including medical, dental and / Leadership development and mentorship programs
vision coverage

Excellent salary and benefits

Leadership support
We are a non-profit disability insurance system f

designed to protect workers and employers from the

impact of work-related injuries and illness. [ Retirement security through the Public Service
N _ ) Pension Plan
We offer employment opportunities for a wide variety

of positions around the province. WorkSafeNB is
committed to preventing workplace injuries and i
illness through education and the enforcement of tAé/ORK/LIFE BALANCE

Occupational Health and Safeukatore We understand that our employees’ performance
business areas include; prevention, disability excels when they have a healthy work/life balance.
management, risk management, rehabilitative To facilitate this balance we provide resources and
services and the support areas of administration, programs such as;
communications, finance, human resources,
information management and legal services.

f # Initial annual of three weeks
Time off for pé emergencies
On-site ergaMo Assessments

For more information on our organization and
J , find out what opportunities are currently availa
Emp ' ) / ¥ - check out our website at www.worksafenb.ca
Sta ' : (Quick Links: Careers).

WHYCHOOSEHRWFNB
AS AN EMPLOYER?

We are an employer of choice for New Brunswicker
and rely on great employees to be successful. We
value diversity, foster mutual respect and provide
customers with excellent service. Our focus on
providing employees with a great working experience
makes WorkSafeNB an excellent place to work. Yearly
survey results indicate, on average, 90% of employees
feel WorkSafeNB is a good place to work.
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We ‘ ~ Or contact Human Resources directly at:

% WorkSafeNB

*~ Human Resources

P.O. Box 160

Saint John, NB E2L 3X9

Email: careers@ws-ts.nb.ca
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